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Florida Department of Law Enforcement

After 34 years of distinguished service, Bureau 
Chief Dwight Floyd retired from the Florida 
Department of Law Enforcement (FDLE) on 
June 14, 2019. Chief Floyd has been the Bureau 
Chief of Training for the past 10 years, leading 
the development and maintenance of the 
Florida basic recruit and post-basic officer 
training, and overseeing the development of 
the Florida Basic Abilities Test and the State 
Officer Certification Examination.
Chief Floyd began his career at FDLE in 1985 
as a Criminal Justice Information Technician 
in the Criminal Justice Information Services 
Division. He moved to the Criminal Justice 
Professionalism Division in 1989 after receiving 
a promotion to a Research and Training 
Specialist in Officer Discipline.  Following this, 
he became a coordinator and then manager 
over the Curriculum Development Section and 
was instrumental in effecting improvements 
in the training of Florida’s officers. In 2009, 
Dwight Floyd was promoted to Bureau Chief of 
Training. 
Chief Floyd’s passion and love of his job was 
apparent. He left his mark on this agency, officer 
training, and the Criminal Justice Standards 
and Training Commission (CJSTC) and he will 
never be forgotten. We wish him all the best 
in his retirement and future endeavors. Thank 
you, Dwight, for all you have done over the 
years; you will be greatly missed.

BUREAU CHIEF
DWIGHT FLOYD

Retires



Would you like to receive a copy of the Quarterly Update newsletter by email?
We encourage our readers to automatically receive future issues of this newsletter via digital subscription  

by registering at the FDLE internet site: 
http://www.fdle.state.fl.us/CJSTC/Publications/Quarterly-Update.aspx

An online archive of past Criminal Justice Quarterly Update Newsletters is also available at the FDLE website. 
 

http://www.fdle.state.fl.us/CJSTC/Publications/Quarterly-Update.aspx
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Current and former law enforcement officers from 
throughout Florida were honored Saturday, May 18, 
2019,  at Florida’s fourth annual Law Enforcement Officers’ 
Hall of Fame Induction Ceremony.  FDLE Commissioner 
Rick Swearingen presided over the ceremony held inside 
Florida’s Capitol. 
The inductees were nominated by the Florida Sheriffs 
Association, Florida Police Chiefs Association, Police 
Benevolent Association, Fraternal Order of Police and the 
State Law Enforcement Chiefs’ Association and then were 
selected by a committee.  The inductees were approved 
by Governor Ron DeSantis and Florida’s Cabinet on 
February 26, 2019. 

FIVE LAW 
ENFORCEMENT 

OFFICERS 
INDUCTED 

INTO HALL OF 
FAME

» Law Enforcement Officers inducted continues, next page
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» Law Enforcement 
Officers inducted 

continues

CHARLES F. DUPONT  
MONROE COUNTY SHERIFF’S OFFICE
Nominated by the Florida Sheriffs Association

Charles DuPont was born in 1861 in Tampa to Romeo and Amanda 
DuPont, who were both freed slaves. Following the Civil War, he moved 
to Key West to become a carpenter and a Republican activist. In 1889, 
he was inaugurated as Florida’s first popularly elected African-American 
Sheriff. The Monroe County Grand Jury publicly commended Sheriff 
DuPont and his deputies for their “gentlemanly and courteous behavior,” 
and a circuit court judge wrote the governor that there was not a more 
efficient and polite officer than Sheriff DuPont. In 1891, he was ordered 
to bring two pro-Spain Cubans to Tampa for trial; due to protests, he 
kept the two men in Key West to avoid a lynching. The two men were 
tried four times before they were finally found not guilty. He continued 
to be a strong advocate for equal justice under the law after his term as 
sheriff ended by founding the local chapter of the NAACP, just two years 
after the movement began. Sheriff DuPont held a great respect from 
the community of Key West, which was referred to as the “freest town 
in the south.”

MANUEL L. GONZALEZ  
MIAMI-DADE POLICE DEPARTMENT
Nominated by the Florida Police Benevolent Association

Manuel Gonzalez started his career at the Miami-Dade Police 
Department in 2011 and continues to serve there today. While working 
off-duty, Officer Gonzalez was involved in an exchange of gunfire and 
was struck multiple times. Although seriously injured, he fought back 
for the safety of the citizens around him, killing the suspect. Because 
of his heroic actions, Gonzalez was awarded the Miami-Dade Police 
Department Gold Medal of Valor for performing an outstanding act 
of bravery, and the Purple Heart Award for suffering a serious injury 
on duty. He was also recognized as the 2017 Police Officer of the Year 
by the Police Benevolent Association and as the 2017 Lee McGehee 
Police Officer of the Year by the Florida Police Chiefs Association. Officer 
Gonzalez was recently named the Florida Attorney General’s 2018 Law 
Enforcement Officer of the Year. He is seen by the communities he serves 
as a true leader and is proud to still serve in law enforcement.

» Law Enforcement Officers inducted continues, next page
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PAUL R. HOOVER  
FLORIDA FISH AND WILDLIFE CONSERVATION 
COMMISSION
Nominated by the State Law Enforcement Chiefs’ Association

Paul Hoover began his 30-year commitment to the protection of Florida’s 
natural resources in 1973 as a game manager with the Florida Game 
and Fresh Water Fish Commission. Not long after, he fulfilled his lifelong 
dream when he transferred to the Division of Law Enforcement as an 
officer. He was recognized as Florida’s Wildlife Officer of the Year in 1977. 
When the Florida Fish and Wildlife Conservation Commission (FWC) was 
established, he became the chief of inland operations and later served as 
chief of staff. During this time, he helped lay the foundation of the FWC 
Division of Law Enforcement. Paul also attended and graduated from 
the 1997 FBI National Academy. Throughout his career, he mentored 
and guided hundreds of law enforcement officers and was recognized 
by various national conservation groups, receiving the Guy Bradley 
Award for Outstanding Leadership and Professional Excellence in 2005. 
An avid runner, he coached Wakulla High School’s cross country and 
track teams. He was killed by a hit-and-run driver while on an evening 
un in 2017. The track at Wakulla High School is now named the Coach 
Paul Hoover Track and Field, and the run he created to support the cross 
country program was named the Paul Hoover Memorial 5K Freedom 
Run in his honor. 

ALPHONSO LOFTON  
FLORIDA HIGHWAY PATROL
Nominated by the State Law Enforcement Chiefs’ Association

Alphonso Lofton joined the Florida Highway Patrol (FHP) in 1970 
after witnessing an FHP trooper investigating a hit-and-run accident, 
becoming the Patrol’s first African-American trooper. After graduation 
from the FHP academy, he was assigned to Field Operations in Miami’s 
Troop E. In 1973, he was promoted to Traffic Homicide Investigator, 
and he was assigned as a recruiter in 1981. He was appointed to FHP’s 
Equal Employment Opportunity Committee to recruit more African-
Americans into the Florida Highway Patrol. His recruitment efforts 
earned him recognition from the patrol and the community, receiving 
the Martin Luther King Brotherhood Award and a commendation from 
the Florida Commission of Human Relations for his recruitment efforts. 
Trooper Lofton succumbed to multiple sclerosis in 1984 at the age of 
39. Because of Lofton’s outstanding service to the citizens of Florida, the 
1989 Florida Legislature dedicated the Troop E Headquarters building in 
Miami to his memory. 

» Law Enforcement 
Officers inducted 

continues

» Law Enforcement Officers inducted continues, next page
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JAMES D. SEWELL  
FLORIDA DEPARTMENT OF LAW ENFORCEMENT, 
GULFPORT POLICE DEPARTMENT
Nominated by the Florida Police Chiefs Association

James Sewell began his 32-year active law enforcement career in 1973 
at the Florida State University (FSU) Department of Public Safety. After 
rising through FSU’s ranks to lieutenant, he was appointed an inspector 
with the Florida Department of Law Enforcement (FDLE), and during his 
first tenure at FDLE, served in a variety of leadership roles. In 1986, he was 
named the chief of police with the Gulfport, Florida, Police Department 
and later became acting city manager. In 1990, he returned to FDLE 
and became the first director of the Florida Criminal Justice Executive 
Institute (FCJEI), which, as a Chief of Police, he had helped develop. 
Today, the FCJEI continues to further the professional development of 
Florida’s law enforcement executives. Over the next several years, he 
held a number of executive positions with FDLE and was FDLE Assistant 
Commissioner when he retired in 2005. Throughout his career, he 
was seen as a true champion for the continued development of law 
enforcement at every rank. Since retirement, he has provided training 
and consulting services to numerous law enforcement and other 
organizations and has been recognized for his ongoing commitment 
to public service. A native of Jacksonville, he received his B.S., M.S. and 
Ph.D. from Florida State University.

» Law Enforcement 
Officers inducted 

continues

The Florida Law Enforcement 
Officers’ Hall of Fame was created 
by the 2014 Florida Legislature 
to recognize and honor law 
enforcement officers who put their 
lives on the line for the safety and 
protection of Florida’s citizens and 
visitors through their works, service 
and exemplary accomplishments.  
Nominations for 2020 are being 
accepted through August 31, 2019.  
For more information, please contact 
the Hall of Fame Coordinator at 
(850) 410-8600 or FLEOHOF@fdle.
state.fl.us.
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Budget Highlights
The 2019 Legislature passed a $91.1 
billion state spending plan for FY 
19-20. The department lost $21 
million in trust fund authority that 
may impact operations, but received 
$24.2 million in new funding, 
including the following items to 
assist local law enforcement:

 $5.9 million to continue 
implementation of Section 900.05, FS, 
which requires local and state criminal 
justice agencies to report complete, 
accurate and timely data and to make 
that data available to the public. This 
year’s appropriation will support the 
implementation of a statewide uniform 
arrest affidavit form.

 $1.5 million to complete 
implementation of multi-year project to 
upgrade the Sexual Offender/Predator 
Registry. 

 $1 million to purchase DNA 
collection and database supplies, 
DNA sample tracking software 
enhancements and increase staffing to 
improve output and reduce turnaround 
time for laboratory contributors.

 $10.2 million to continue the 
transition from uniform crime reporting 

to incident-based crime reporting. This 
year’s appropriation will support the 
purchase of hardware and software and 
help transition/facilitate local agencies’ 
compliance with new reporting 
requirements.

 $150,000 to develop and 
implement a grant program to assist 
agencies in the investigation of personal 
identification information theft and 
fraud.

Policy Highlights
The 2019 Legislature passed following 
bills which impact law enforcement:

 Wireless Communications 
While Driving (HB 107) – Requires a 
law enforcement officer to inform a 
motor vehicle operator of certain rights; 
requires the officer to record the race 
and ethnicity of a violator when issuing 
a citation; requires law enforcement 
agencies to report information to the 
Department of Highway Safety and 
Motor Vehicles (DHSMV); prohibits a 
person from operating a motor vehicle 
while using a wireless communications 
device in a handheld manner in a 
designated school crossing, school 

zone or work zone; authorizes a law 
enforcement officer to stop motor 
vehicles to issue warnings to persons 
who are driving while using a wireless 
communications device in a handheld 
manner in a designated school crossing, 
school zone or work zone; requires 
all law enforcement agencies to 
maintain such information and report 
it to DHSMV in a form and manner 
determined by the department, etc.

 Federal Immigration 
Enforcement (CS/CS/CS/SB 168) – 
Prohibits sanctuary policies; requires 
state entities, local governmental 
entities and law enforcement agencies 
to use their best efforts to support the 
enforcement of federal immigration 
law; authorizes a law enforcement 
agency to transport an alien unlawfully 
present in the United States under 
certain circumstances; prohibits 
discrimination on specified grounds, 
etc.

2019 FDLE  
LEGISLATIVE  
SESSION  
RECAP

Legislative Session Continued on next page

https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=62982
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=62982
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=62991
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=62991
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 Public Records / Civilian 
Personnel Employed by a Law 
Enforcement Agency (CS/CS/CS/
SB 248) – Expands exemptions from 
public records requirements for agency 
personnel information by defining the 
term “home addresses” for purposes of 
public records exemptions for personal 
identifying and location information 
of certain agency personnel and their 
family members; exempts personal 
identifying and location information 
of active or former civilian personnel 
employed by a law enforcement 
agency, and of spouses and children 
of such personnel, from public records 
requirements, etc.

 Carrying of Firearms by Tactical 
Medical Professionals (CS/HB 487) 
– Exempts certain licensed medical 
professionals from specified provisions 
concerning the carrying of firearms; 
requires certain policies and procedures 
for law enforcement agencies; provides 
such professionals have no duty 
to retreat in certain circumstances; 
provides immunities and privileges 
for such professionals; requires the 
appointing law enforcement agency to 
issue to tactical medical professionals 
any firearm or ammunition, etc.

 E911 System (CS/CS/HB 
441) - Requires counties to develop 
and implement plan for text-to-911 
system; requires the Department of 
Management Services to develop plan 
to upgrade 911 public safety answer 
points to allow transfer of emergency 
calls; requires each sheriff to enter into 
specified written agreements regarding 
public safety answering points (PSAPs); 
requires each PSAP to broadcast 
emergency communications & public 
safety information; and requires county 
sheriffs to certify compliance in writing 
with FDLE by specified date.

 Human Trafficking (CS/CS/
CS/HB 851) - Requires Department 
of Legal Affairs to establish certain 
direct-support organization; provides 
for instruction on human trafficking; 

requires specified licensees or certificate 
holders to post human trafficking 
public awareness signs in place of 
work; requires specified continuing 
education for certain persons; creates 
the Soliciting for Prostitution Public 
Database and requires the clerk of the 
court to forward the criminal history 
record of a person who is found guilty 
as a result of a trial or who enters a 
plea of guilty or nolo contendere, 
regardless of whether adjudication 
is withheld, of soliciting, inducing, 
enticing, or procuring another to 
commit prostitution, lewdness, or 
assignation, provided there is evidence 
that such person provided a form of 
payment or arranged for the payment 
of such services, to FDLE for inclusion 
in the database; requires FDLE to 
establish continued employment 
training component relating to human 
trafficking; and requires each certified 
law enforcement officer to complete 
four hours of training in identifying and 
investigating human trafficking within 
one year after beginning employment; 
etc.

 DNA Database (CS/HB 1021) 
- Amends statute to make it possible 
to use the match between casework 
evidence DNA samples from a criminal 
investigation and DNA samples from a 
state or federal DNA database to find 
probable cause to obtain a warrant for 
an offender’s arrest.

 Cyberharassment (SB 1136) 
– Redefines the terms “personal 
identifying information” and “sexually 
cyberharass”; requires that a person 
have a reasonable expectation of 
privacy in an image for the publication 
or dissemination of the image to qualify 
as sexual cyberharassment, etc.

 Implementation of Legislative 
Recommendations of the Marjory 
Stoneman Douglas High School 
Public Safety Commission (CS/CS/SB 
7030) – Requires sheriffs to establish a 
school guardian program or contract 
with another sheriff’s office that has 
established a program under a certain 
condition; requires the Office of Safe 
Schools to annually provide training 
for specified personnel; requires 
district school boards and school 
district superintendents to partner 
with security agencies to establish 
or assign safe-school officers; revises 
requirements for school district zero-
tolerance policies; requires the Florida 
Safe Schools Assessment Tool to be the 
primary site security assessment tool 
for school districts, etc.

 Administration of Justice 
(CS/HB 7125) – Increases threshold 
amounts for certain theft offenses; 
revises criminal penalties for the third 
or subsequent offense of driving 
while license suspended, revoked, 
canceled, or disqualified; requires the 
Department of Children and Families 
to provide rehabilitation to criminal 
offenders designated as sexually violent 
predators; establishes eligibility criteria 
for expunction of a criminal history 
record by a person found to have acted 
in lawful self-defense; creates the Task 
Force on the Criminal Punishment 
Code adjunct to the Department of 
Legal Affairs, etc.

For additional information, please 
contact Ron Draa at (850) 410-7020 or 
ronalddraa@fdle.state.fl.us.

https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63056
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63056
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63056
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63056
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63350
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63350
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63325
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63325
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=64828
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=64828
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=65630
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=65229
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63835
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63835
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63835
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63835
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=63835
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=66347
https://www.myfloridahouse.gov/Sections/Bills/billsdetail.aspx?BillId=66347


The Florida Criminal Justice Executive Institute 
(FCJEI)  is proud to announce the graduation of the 

Florida Leadership Academy (FLA) Class 45, hosted 
at the Sumter County Sheriff’s Office in Wildwood, 

Florida on August 9, 2019.  The 40 class participants 
serve in leadership roles representing 28 criminal 

justice agencies throughout the state. Academy 
participants met for four week-long sessions from May 

to August.

The FCJEI is getting ready to launch FLA Class 46 hosted 
by the Boca Raton Police Department in Boca Raton, 

Florida from September to December.

FLA participants learn the skills necessary to support the 
needs of their agencies and communities in preparation 

for future challenges. The goal of the FLA is to prepare first-
line supervisors in criminal justice to exemplify the character 

and integrity expected of criminal justice professionals, while 
examining the various components necessary to become 

efficient leaders.

 45
Graduation

Florida  
Leadership 

Academy

Class
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The 2019 Chairman’s Choice Award was presented to Director Chris Johnson of the FDLE Bureau of Professional 
Development. Director Johnson was recognized for his exemplary service to the TCDA during the course of the 
year. Director Johnson also serves as TCDA Secretary.

Special Presentation of the 2019 Training Center Directors 
Association (TCDA) Chairman’s Choice Award

TCDA Presents two $500 Awards from the Phil Royal Memorial 
Scholarship Fund

Scholarship recipient Baylee Bauer (right) with Director 
Romine.

Director Romine with Scholarship recipient Derek Rivers 
and Director Chris Johnson (right).

Director Chris Johnson, left, and TCDA Chair Jay Romine

Scholarships from the Phil Royal Memorial Scholarship Fund were awarded to basic recruits Baylee Bauer of 
the Manatee Technical College, Criminal Justice Academy, and Derek Rivers of the Criminal Justice Academy of 
Osceola.
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Training Centers Receive 
PERFECT AUDITS

Section 943.25(4), F.S., requires that the Criminal Justice Standards and Training Commission establish, 
implement, supervise, and evaluate the expenditures of the Criminal Justice Standards and Training 
Trust Fund for Commission-approved advanced and specialized training program courses. Rule 11B-
18.010, F.A.C., requires that the Commission audit any training facility or program and fiscal agent’s 
accounting records and procedures for compliance with laws, rules, budget provisions, and contractual 
agreements.

Bureau of Standards Chief Glen Hopkins acknowledged the following perfect audits from the May 2019 
Commission meeting:

In the future, perfect audit certificates will be presented and photographs will be taken during the 
Training Center Directors Association Business Meetings instead of the Commission Business Meetings. 
The above-mentioned perfect audits will be presented when the TCDA reconvenes in August 2019 and 
photographs will be published in the next issue of the Quarterly Update.

TRAINING FACILITY DIRECTOR 

Chipola College, Criminal Justice Training Center Director Jamie 
McAllister

Florida Panhandle Technical College, Public Safety 
Institute

Director Greg S. 
Hutching

Gulf Coast State College, Criminal Justice Training 
Academy, Division of Public Safety

Director Gloria 
Crawford

Southwest Florida Public Service Academy Director Todd Everly

Palm Beach State College, Criminal Justice Institute Director Rick Rocco
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Florida Corrections
Accreditation CommissionCOMMISSION

ACCREDITATION

FLORIDA
TM

The Commission for Florida Law Enforcement Accreditation, Inc. (CFA) and the Florida Corrections 
Accreditation Commission, Inc. (FCAC) and held their meetings June 24-26, 2019.  Twelve agencies 
reaccredited by the Commissions earned their Excelsior status.  Excelsior status is awarded after five 
successful reaccreditations without conditions.

Accreditation Commissions 
Review Agencies

CFA
Excelsior Agencies

 ■ Bay County Sheriff’s Office – 2nd award
 ■ Clearwater Police Department – 3rd award
 ■ Fort Lauderdale Police Department – 3rd award
 ■ Jupiter Police Department – 2nd award
 ■ Lee County Sheriff’s Office – 2nd award
 ■ Lighthouse Point Police Department – 2nd award
 ■ Maitland Police Department – 2nd award
 ■ Mount Dora Police Department – 1st award
 ■ North Miami Beach Police Department – 3rd award
 ■ Polk County Sheriff’s Office – 3rd award
 ■ Punta Gorda Police Department – 3rd award

Received Initial Accreditation
 ■ Columbia County Sheriff’s Office 
 ■ Palm Beach County Schools OIG

Reaccreditation
 ■ Bay Harbor Islands Police Department
 ■ Department of Agriculture and Consumer  

Services OIG
 ■ Department of Agriculture and Consumer Services, 

Office of Agricultural Law Enforcement
 ■ Department of Economic Opportunity OIG

 ■ Department of Revenue OIG
 ■ Edgewood Police Department
 ■ Florida Fish and Wildlife Conservation  

Commission OIG 
 ■ Hallandale Beach Police Department
 ■ Key West Police Department
 ■ Miami-Dade OIG
 ■ Miami-Dade Schools Police Department
 ■ Okaloosa County Sheriff’s Office
 ■ University of Central Florida Police Department
 ■ Wilton Manors Police Department

FCAC
Excelsior Agencies

 ■ St. Johns County Sheriff’s Office Corrections  
Division – 1st award

Received Initial Accreditation
 ■ Collier County Sheriff’s Office Pretrial Services
 ■ Seminole County Sheriff’s Office Probation &  

Pretrial Services

Reaccreditation
 ■ Hernando County Sheriff’s Office Detention Center

The next Commission meeting is scheduled for September 30 – October 2, 2019 at the Hilton Bayfront.  Two FCAC 
agencies and 24 CFA agencies will be presented for review.

Collier County Sheriff’s  
Office received Initial  

Accreditation.

Maitland Police Department  
received their second  

Excelsior Award.

Palm Beach County  
Schools OIG received  
Initial Accreditation.
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During the May 
2019 meeting, the 

Commission paused 
for a moment of 

silence in memory
of fallen officer  

Master 
Sergeant 

Daniel Hinton 
of the Florida 

Highway 
Patrol

OFFICER  
KILLED  
IN THE 
LINE OF  

DUTY
The Florida Criminal Justice Executive Institute is 
excited to announce the upcoming graduation of the 
Executive Leadership Seminar Class 7 on August 23, 
2019.  The twenty-three class participants met at FDLE 
Headquarters over three sessions to engage in training 
on topics such as communicating through a crisis, critical 
thinking, leading people, managing organizations, 
overcoming adversity and the burden of command.  
The Executive Leadership Seminar is an educational 
opportunity for the upper management leadership of 
Florida criminal justice organizations.

The Florida Criminal Justice Executive Institute, 
established within the Florida Department of Law 
Enforcement and affiliated with the State University 
System, was established in 1990 by the Florida 
Legislature to address the need for an innovative and 
multi-faceted approach to the education and training of 
criminal justice professionals.

Executive  
Leadership Seminar 

CLASS 7  
GRADUATION
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The official roll-out of the single statewide Basic 
Abilities Test (BAT) administered by Pearson VUE 
will occur on August 15, 2019. The cost of the BAT 
is $39 and will be offered at more than 130 locations 
throughout the state. If a BAT is administered by any 
vendor other than Pearson VUE after August 14, 2019, 
the BAT will be declared invalid and will not be added to 
the examinee’s Global Profile Sheet in the Automated 
Training Management System (ATMS). 

All test sites that have a contract in place with Pearson 
VUE on August 15, 2019 will have the ability to 
administer this test. Any test site that does not have a 
contract in place with Pearson VUE by this date will not 

be able to administer the BAT on the official roll-out. However, there 
is no deadline to become a BAT test site. Test centers may apply to 
administer the BAT any time within the life of the contract between 
FDLE and Pearson VUE by visiting https://home.pearsonvue.com/For-
test-centers/Get-started.aspx. 

Examinees taking the BAT via Pearson VUE will be given their unofficial 
exam results upon exiting the test site.  However, these exam results are 
considered unofficial and will be given to examinees for their records 
only. Since paper results can too easily be falsified, FDLE has decided 
against issuing official results on paper and will exclusively use ATMS as 
the sole repository of the BAT results.  The official result will be available 
in ATMS the day following the candidate’s exam.

If you have any questions, please contact the Research and Assessment 
Section at 850-410-8602.

Basic Abilities 
Test (BAT)

Implementation 
of a Single
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The 21st Annual Training Center Directors Workshop was held at the FDLE Headquarters from 
May 21 through May 24, 2019.  A total of 23 people attended the full workshop with others 
coming in for specific topic areas.  The workshop provided a valuable opportunity for new 
directors to network and to learn some best practices.  The attendees received 28 hours of 
training that may be used towards their instructor retraining requirements.

The workshop was started in 2002 to provide new training center directors and their staff with 
training on the rules and requirements related to training center certification, staffing and 
facilities along with information about officer training, instructor certification and requirements 
related to the Standards and Training Trust Fund.  To date, a total of 413 directors, coordinators 
and fiscal agents representing all 40 training schools have attended a workshop.  Over the 
years, the workshop has continued to evolve based on feedback from the participants to 
provide the most current and relevant information possible.

The 22nd Annual Training Center Directors Workshop planning has already begun.  It is 
tentatively scheduled for early 2020.  Be on the lookout for further information later in the year.

2019 Training Center  
Directors Workshop
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DRAFTING 
A THREAT 

ASSESSMENT 
STRATEGY IN 

FLORIDA

A number of mass shootings have occurred in Florida 
in recent years. In February, Governor DeSantis directed 
the department to develop a unified statewide strategy 
for identifying and managing threats of targeted 
violence and associated training for law enforcement 
officers. As the governor articulated in his letter to FDLE 
Commissioner Swearingen, “We 
have entered a new era of policing. 
It is of paramount importance that 
we identify threats before they 
occur, and do everything within 
our power to prevent individuals 
from carrying out acts of targeted 
violence.”

In response, the department 
initiated a steering committee 
including members of the Florida Police Chiefs and 
Sheriffs Associations, the Attorney General’s Office 
and FDLE. These individuals have knowledge of threat 
assessments and progressive policing strategies and 
were asked to help lead this initiative. The committee 
met in April to discuss law enforcement agency roles in 
threat assessments.

Earlier this month, the department held a meeting 
involving steering committee members, state agency 
heads and other partners to hear presentations from 
internationally recognized experts from the Los Angeles 
Police Department, US Secret Service and Naval Criminal 
Investigative Service about protocols and practices that 

lead to successful threat assessment implementation. 
Presenters also shared models of threat assessments in 
Florida at various stages of implementation, including 
the Palm Beach and Pinellas County Sheriff’s Offices 
and Palm Beach County School Board and Miami-Dade 
Police Departments.

The department and steering 
committee members will work 
together to draft a model Florida 
threat assessment strategy and 
associated implementation plan 
for law enforcement agencies for 
presentation later this Summer. In 
addition, various threat assessment 
subject matter experts and FDLE 
staff have been meeting to develop 

training for frontline and senior law enforcement 
officers. They anticipate proposing basic and advanced 
training curricula at the Criminal Justice Standards and 
Training Commission meeting in November.

A focus on identifying and deterring persons on 
a pathway to violence will make Florida safer. This 
comprehensive threat assessment strategy will center 
on training, information sharing and prevention.

For additional information regarding threat assessment 
training development, please contact Judd Butler at 
(850) 410-8654 or juddbutler@fdle.state.fl.us.
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D I V I S I O N  U P D AT E S

O

» Division Updates continues

David Reyes, a Government Analyst II with the Alcohol Testing Program, was 
recently called to active duty for a 2-year military deployment. We wish him the 
best during his deployment and anticipate his return to FDLE in April/May 2021.

Lauren Wallenfelsz has accepted a position in the FDLE Office of Human Resources. 
She will be serving as a Senior Management Analyst II and will be responsible for a 
variety of special projects within HR. Lauren served as the Program Administrator 
for the Florida Leadership Academy for the past four years in the Bureau of 
Professional Development. Prior to that Lauren also served in the Curriculum 
Development section in the Bureau of Training.

Elizabeth Halvorson was promoted to a Government Analyst I in the Bureau 
of Policy and Special Programs, now coordinating the Florida Law Enforcement 
Officers’ Hall of Fame and compiling the Criminal Justice Agency Profile Report. 
Elizabeth began her FDLE career in 2017 as a Staff Assistant with the Capitol Police. 
She most recently served as an Administrative Assistant II for the Curriculum 
Development section in the Bureau of Training.
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Michael Haughey recently completed his 
training to become a certified Department 
Inspector with the ATP and will be located at 
the Fort Myers Regional Operations Center-
ATP Calibration Laboratory.  In his duties 
as Department Inspector, he will conduct 
annual department inspections of breath test 
instruments in his assigned region; ensure 
compliance with 11D-8, F.A.C., of individuals 
who instruct, operate, and inspect evidentiary 
breath test instruments at the local agency 
level; and provide expert witness testimony 
in the area of breath alcohol testing.  Michael 
holds both a bachelor’s and master’s degree in 
biology.



Taylor Gutschow has joined the Alcohol 
Testing Program (ATP) as a Government 
Analyst II in the Ft. Myers Regional 
Operations Center (FMROC). In this role, 
he will be training to serve as an ATP 
Department Inspector, will be responsible 
for the calibration of evidentiary 
instruments, and will be instructing breath 
test instructors. Taylor began his FDLE 
career in 2013 as a Forensic Technologist in 
the Biology section at FMROC.
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Santina Deming has been promoted to 
a Research and Training Specialist for the 
Curriculum Development section in the 
Bureau of Training.  Previously, she served as 
the Administrative Assistant II in the Bureau of 
Standards’ Field Services and Records section, 
where she was instrumental in coordinating 
the Training Center Directors’ Workshop for 
the Bureau of Standards. Santina is currently 
working on a degree in Editing, Writing and 
Media from Florida State University.
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Lori Morea joined the Field Services section 
as an Administrative Assistant II on June 14, 
2019.  Lori comes to us from the Bureau of 
Policy and Special Programs within Criminal 
Justice Professionalism where she last served 
as an Administrative Assistant II.  Lori has been 
a member of FDLE since September 1998 and 
a member of Criminal Justice Professionalism 
since July 2009.



David Pinsky has returned to FDLE and the 
Alcohol Testing Program (ATP) as the Criminal 
Justice Customer Service Specialist. In this 
role, he works with the training schools on 
breath test operator and agency inspector 
courses and the local agencies on scheduling 
the annual calibrations of all evidentiary 
breath test instruments. He also maintains 
the ATP website. David left FDLE in December 
2017 to work with the Florida Sheriffs 
Association, and most recently was employed 
with the Florida Department of Revenue.
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Becky Gjendem has joined the Distance 
Learning and Publishing section in the Bureau 
of Training as a Research and Training Specialist. 
She has years of journalism experience, editing 
and writing for a variety of publications, 
including copy editing the only Norwegian-
American bilingual newspaper in the United 
States. She holds a bachelor’s degree in 
journalism from the University of Nebraska-
Lincoln.

Kyle Christensen was promoted to a Research 
and Training Specialist in the Bureau of 
Professional Development.  In his new role 
Kyle will be coordinating and facilitating the 
Florida Leadership Academy.  Kyle began 
his FDLE career in the Print Shop and most 
recently in the Mailroom serving as an 
Administrative Assistant II.
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AUTOMATED TRAINING MANAGEMENT SYSTEM (ATMS) 
STATISTICS

As of July 1, 2019, the following statistics were reported:

Total Number of Officers in Florida - 85,930

47,775  Law Enforcement Officers

30,840  Correctional Officers

2,281     Correctional Probation Officers

5,032     Concurrent Officers

Mandatory Retraining
As of June 30, 2019, the following mandatory retraining statistics were reported:

17,940    Total Number of Officers Due for Mandatory Retraining by June 30, 2019
17,819    Total Number of Officers Who Have Met the Mandatory Retraining Requirement
99.33%   Percentage of Officers Who Have Met the Mandatory Retraining Requirement

Firearms Qualification
As of June 30, 2019, the following firearms qualification statistics were reported:

52,137    Total Number of Officers Due to Complete Firearms Qualification by June 30, 2020
28,417    Total Number of Officers Who Have Completed Firearms Qualification
54.50%   Percentage of Officers Who Have Completed Firearms Qualification
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EXAM STATS
State Officer Certification Examination
At each quarterly meeting of the Criminal Justice Standards and Training Commission, results for 
the State Officer Certification Examination (SOCE) are reported as part of the informational agenda. 
The full report for the third quarter of FY 2018–19, January through March, 2019, is included in the 
May 2019 meeting book and can be viewed at the Commission’s website: http://www.fdle.state.fl.us/
CJSTC/Commission/CJSTC-Home.aspx.

THE SOCE IS ADMINISTERED ON DEMAND VIA COMPUTER-BASED TESTS. THE FOLLOWING 
REPRESENTS THE OVERALL RESULTS FOR THE PERIOD.

During this time period, students from Florida Panhandle Technical College, Hillsborough Community 
College and Manatee County Sheriff’s Office Training Center achieved a 100 percent pass rate on the 
Corrections SOCE on their first attempt.

*Students scoring 100 percent on their first attempt of the SOCE from schools with less than 14 cases are not 
reported since statistics with so few cases are less reliable than those with a higher number of cases.

If you have questions regarding the Officer Certification Examination process, please call (850) 410-8602.

State Officer Certification Examination for
Basic Recruit Training Programs (BRTP)

Number of 
Applicants

Passed % Passed

Florida Law Enforcement Academy BRTP 994 810 81%

Florida CMS Correctional BRTP 999 724 72%
Florida Correctional Probation BRTP 4 3 75%

State Officer Certification Examination for
Equivalency-of-Training Programs

Number of 
Applicants

Passed % Passed

Florida Law Enforcement Academy 203 131 64%
Florida CMS Correctional 24 17 70%

Florida Correctional Probation 0 0 N/A
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Continues

CJS&T COMMISSION DISCIPLINARY CASE REPORT  
FOR JULY 2018 – JUNE 2019

Cases Presented to the CJS&T Commission 
Certification 

Type
Total number 

of officers 
statewide

Number of cases 
taken to full 
commission

Number of 
disciplinary 

charges
(Violations)

Number of cases 
dismissed/ no 

caused

Number 
of cases 

disciplined

Percent 
of officers 
disciplined

Law Enforcement 47,703 191 268 14 177 .206%

Correctional 30,926 389 480 16 373 .434%
Correctional 
Probation

2,274 20 21 0 20 .023%

Concurrent 5,045 18 24 1 17 .020

TOTAL 85,948 618 793 31 587 .683%

Case Dispositions by the CJS&T Commission
Certification 

Type
No Caused 
Dismissed 
Withdrew 

Application

Letter of 
Acknow-
ledgment

Letter of 
Guidance

Probation Suspen-
ded

Repri-
mand

Denied Voluntary 
Relinqu-

ished

Revoked Total 

Law 
Enforcement

14 22 18 13 29 0 1 44 50 191

Correctional 16 28 13 14 35 0 6 92 185 389

Correctional 
Probation

0 0 1 0 1 0 0 13 5 20

Concurrent 1 1 1 2 1 0 0 7 5 18

TOTAL 31 51 33 29 66 0 7 156 245 618
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CJS&T COMMISSION VIOLATIONS REPORT
Most Frequent Violations Presented to the CJS&T Commission (All Violations)

Law Enforcement
Number of Violations

Correctional
Number of Violations

Correctional Probation
Number of Violations

Concurrent
Number of Violations

22 – DUI 59 – DUI 3 – Battery – Domestic 
Violence

2 – Sex Offense Against 
Child

18 – False Statement 18 – Battery – Domestic Violence 1 – Sexual Harassment 2 – Official Misconduct 
10 – Fraud 17 – Marijuana – Positive Drug Test 1 – Falsifying Records 1 – Battery
 9 – Battery 15 – Excessive Force by Corrections 1 – DUI 1 – Misuse of Electronic 

Database
9 – Misuse of Electronic 
Database

13 – False Statement 1 – Fraud 1 – Sexual Harassment

8 – Perjury 13 – Resisting Officer 1 – Official Misconduct 1 – Perjury

Most Frequent Violations Presented to the CJS&T Commission Resulting in  
REVOCATION or RELINQUISHMENT

Law Enforcement
Number of Violations

Correctional
Number of Violations

Correctional Probation
Number of Violations

Concurrent
Number of Violations

9 – Fraud 32 – DUI 3 – Battery – Domestic 
Violence

2 – Sex Offense Against Child

9 – False Statement 17 – Marijuana - Positive Drug Test 1 – DUI 1 – Criminal Mischief

8 – Grand Theft 12 – False Statement 1 – Fraud 1 – Sexual Battery 

7 – Perjury 11 – Battery – Domestic Violence 1 – Falsifying Records 1 – Cocaine – Positive Drug Test

6 – DUI 
 
 9 – Unprofessional Relationship 1 – Sexual Harassment 1 – Battery – Domestic Violence

RESPONDENTS WHO HAVE COMPLETED THEIR PROBATION OR SUSPENSION

Respondent’s Name Case Number Date Probation/Suspension
Completed

Gloria Clark 41920 June 1, 2019
Kevin L. Griffis 38489 April 11, 2019

Pablo B. Jaramillo, II 42888 June 5, 2019
Amanda Parker 42653 June 1, 2019
Michael A. Parra 39832 May 17, 2019

Nicholas P. Phillips 43238 June 3, 2019
Louis A. Rodriguez 39654 June 11, 2019

Emory Williams 38677 May 30, 2019
Robert Washo 41764 June 11, 2019
Willie Watkins 39328 May 30, 2019
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DISCIPLINARY PROCEEDINGS
Jupiter, Florida - May 2, 2019

RESPONDENT EMPLOYING AGENCY MISCONDUCT/
GUIDELINE PENALTY HEARING RESULTS

ABRAMS, KEVIN A. Broward County Sheriff’s 
Office

Driving Under the Influence of 
Liquor with Property Damage;  

(8-21-2016);  
(Probation with Substance Abuse 

Counseling)

90 day retroactive SUSPENSION; 1 
year PROBATION beginning 15 days 
following the filing of the Final Order. 
Respondent has provided proof of 

successful completion of Commission-
approved substance abuse counseling.

ALMONTE, CARLOS Hillsborough County Sheriff’s 
Office

False Statement During the 
Employment Application Process;  

(3-10-2017);  
(Suspension to Revocation)

90 day prospective SUSPENSION 
beginning 15 days following the filing 

of the Final Order: 1 year PROBATION 
to begin at the conclusion of the 

suspension period; provide staff with 
proof of successful completion of 

Commission-approved ethics course 
prior to the end of the probationary 

period.

ANGLERÓ, CARLOS A. Not employed at the time of 
misconduct.

Child Abuse; 
(1-5-2017);  

(Prospective Suspension to 
Revocation)

DISMISS the Administrative Complaint 
against the Respondent

BAKER, IVORY J. Department of Corrections
False Statement;  

(11-3-2015);  
(Prospective Suspension to 

Revocation)
REVOCATION

BARRY, JAMES D. Department of Corrections, 
Region 2

Battery - Domestic Violence DOC/
Malicious;  

(5-24-2010);  
(Probation to Suspension);  

False Statement;  
(5-24-2010);  

(Prospective Suspension to 
Revocation);  

Perjury Not in Official Proceeding;  
(6-7-2010);  

(Prospective Suspension to 
Revocation);  

Obstructing Justice Tampering with 
a witness;  

(5-24-2010);  
(Suspension to Revocation)

DISMISS the Administrative Complaint 
against the Respondent

BAUM, JACLYN L. Orange County Corrections 
Department

Evidence - Destroying/Tampering 
with Evidence;  
(10-12-2016);  
(Revocation);  

Smuggling Contraband Into Prison;  
(10-12-2016);  
(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

BAXTER, MICHAEL J. Department of Corrections

Found Guilty of False Statement, 
Destruction, Alteration or 

Falsification of Records in Federal 
Investigation;  
(1/25/2018);  
(Revocation)

REVOCATION
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BENDELE, SABRINA N. Not employed at the time of 
misconduct.

Pled Guilty to Aggravated Battery 
Causing Great Bodily Harm;  

(6-20-2018);  
(Prospective Suspension to 

Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

BLESER, MARK J. Pasco County Sheriff’s Office

Marijuana -Test 
Positive Cannabinoids/
Tetrahydrocannabinol;  

(4-12-2018);  
(Prospective Suspension to 

Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

BROWN MILLER, TONY D. Hillsborough County Sheriff’s 
Office

Official Misconduct;  
(On or between 9-5-2017 & 9-24-

2017);  
(Prospective Suspension to 

Revocation)

REVOCATION

BROWN, CARL C. Quincy Police Department

Overt/Conspicuous/Public Act of 
Sexual or Simulated Sexual Nature 

Likely to Be Seen/Observed by 
Others;  

(On or between 6-1-2017 & 6-30-
2017);  

(Suspension to Revocation)

Accept Administrative Law Judge’s 
findings of fact, conclusions of 

law, and recommended penalty of 
REVOCATION.

BROWN, CYNTHIA Department of Corrections

Perjury In Official Proceeding
(2 Counts);  

(10-31-2017);  
(Prospective Suspension to 

Revocation)

REVOCATION

BROWN, JOSHUA P. Department of Corrections
Excessive Force by Correctional 

Officer;  
(6-5-2017);  

(Suspension to Revocation)

20 day prospective SUSPENSION 
beginning 15 days following the filing 

of the Final Order; 2 year period 
of PROBATION to begin upon the 

conclusion of the suspension period; 
provide staff with proof of successful 
completion of Commission-approved 

anger management counseling prior to 
the end of the probationary period.

BRYANT, MERCEDES A. South Bay Correctional 
Facility

Unprofessional Relationship - 
Romantic Association with Inmate;  
(On or between 12-1-2017 & 1-31-

2018);  
(Revocation)

REVOCATION

CARR, KENYATA B. Department of Corrections
Pled No Contest to Lewd & 

Lascivious Battery;  
(7-2-2018);  

(Revocation)
REVOCATION

CASTRO, KENNETH F. Sarasota Police Department
Misuse of Electronic Database 

(DAVID);  
(10-15-2015);  

(Probation to Suspension)

DISMISS the Administrative Complaint 
against the Respondent

CATA, ALFREDO Miami Beach Police 
Department

Cocaine - Test Positive;  
(5-9-2017);  

(Prospective Suspension to 
Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

CLEMONS, MACEIL O. Graceville Correctional 
Facility

Marijuana -Test Positive;  
(5-3-2016);  

(Prospective Suspension to 
Revocation)

Accept VOLUNTARY 
RELINQUISHMENT
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CORBITT, JENNA Department of Corrections

Driving Under the Influence of 
Liquor with Property Damage; 

(05-05-2018); 
(Probation with Substance Abuse 

Counseling)

DISMISS the Administrative 
Complaint against the Respondent, 
and direct staff to issue a Letter of 

Acknowledgement

DEVANIE, MICHAEL J. Department of Corrections, 
Region 2

Battery - Domestic Violence (non-
domestic) malicious;  

(5-24-2010);  
(Probation to Suspension);  

Perjury in an Official Proceeding;  
(6-7-2010);  

(Prospective Suspension to 
Revocation)

DISMISS the Administrative Complaint 
against the Respondent

DUREN, RUBY P. Department of Corrections
Pled No Contest to Aggravated 

Assault;  
(6-31-2018);  
(Revocation)

REVOCATION

ELMORE, JEFFREY T. Department of Corrections

Pled No Contest to Unlawful 
Compensation or Reward for 

Official Behavior;  
(8-17-2018);  
(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

FLEMING, DORIS E. Department of Corrections

Unprofessional Relationship - 
Romantic Association;  

(On or between 2-1-2018 & 6-28-
2018);  

(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

FORSTON, ALEXANDER 
Miami-Dade County 

Department of Corrections & 
Rehabilitation

Excessive Force by Correctional 
Officer;  

(1-11-2014);  
(Suspension to Revocation)

180 day prospective SUSPENSION 
to begin within180 days following the 
filing of the Final Order, 2 year period 

of PROBATION to begin upon  the 
conclusion of the suspension period; 
provide staff with proof of successful 
completion of Commission-approved 

anger management counseling prior to 
the end of probationary period.

FREDERICK, CARL E. Jacksonville Sheriff’s Office

Driving Under the Influence of 
Liquor;  

(8-4-2017);  
(Probation with Substance Abuse 

Counseling)

6 month PROBATION to begin 15 
days after the filing of the Final Order; 
provide proof of successful completion 
of Commission-approved substance 
abuse counseling to be completed 
prior to the end of the probationary 

period.

GILL, BRIAN K.
Florida Department of 

Highway Safety and Motor 
Vehicles

Child Abuse;  
(9-22-2017);  

(Prospective Suspension to 
Revocation)

REVOCATION

GOMEZ, LOUIS J. Tampa International Airport 
Police Department

Fraud / Workers’ Compensation 
Fraud;  

(On or Between 1-1-2014 & 10-31-
2014);  

(Suspension)

12 month retroactive SUSPENSION; 
1 year PROBATION to begin 15 days 
following the filing of the final order. 
Provide staff with completion of a 

commission-approved ethics training 
prior to the end of the probationary 

period.
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GUTRIDGE, ERIC D. Fort Myers Police Department

False Statement;  
(8-15-2015);  

(Prospective Suspension to 
Revocation);  

Perjury In an Official Proceeding;  
(On or Between 1-15-2016 & 4-12-

2016);  
(Prospective Suspension to 

Revocation)

30 day prospective SUSPENSION to 
commence 15 days following the filing 
of the final order. 1 year PROBATION 

upon conclusion of the 30 day 
prospective suspension. Proof of 

successful completion of commission 
approved ethics training prior to the 

end of the probationary period.

HEGELE, BRANDON S. Palm Beach County Sheriff’s 
Office

Found Guilty of Moving Traffic 
Violation Reckless Driving with 

Serious Bodily Injury;  
(2-1-2018);  

(Revocation)

REVOCATION

HENDERSON, MASANA Department of Corrections
Pled Guilty to Unlawful 

Compensation;  
(9-26-2017);  
(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

HENRY, PARKER J. Martin County Sheriff’s Office
Weapon Offense - Improper Exhibit 

of Dangerous Weapon;  
(9-26-2015);  

(Probation with Training)
REVOCATION

HUGGINS, D’ANDRA M. Department of Corrections, 
Region 3

Driving Under the Influence of 
Liquor;  

(07-22-2017);  
(Probation with Substance Abuse 

Counseling)

6 month PROBATION to begin 15 days 
following the filing of the Final Order; 
Provide staff with proof of successful 
completion of Commission-approved 
substance abuse counseling to be 

completed prior to the conclusion of 
the probationary period

INLOW, JAMES M. Marco Island Police 
Department

Dangerous Drugs - Controlled 
Substances - Possession;  

(On or between 6-1-2015 & 8-31-
2017);  

(Revocation);  
Sex on Duty;  

(On or between 6-1-2015 & 8-31-
2017);  

(Suspension to Revocation)

REVOCATION

IVEY, DYLAN Z. Department of Corrections
Marijuana -Test Positive;  

(6-21-2018);  
(Prospective Suspension to 

Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

JOHNER, ALMA R. Department of Corrections
Amphetamine - Test Positive;  

(6-21-2018);  
(Prospective Suspension to 

Revocation)
REVOCATION

JOHNSON, ELIZABETH A. Not employed at the time of 
misconduct.

Marijuana-Possession not more 
than 20 grams;  

(4-12-2018);  
(Revocation);  

Driving Under the Influence of 
Liquor with Property Damage;  
breath alcohol level over .15;  

minor in vehicle;  
(4-12-2018);  

(Probation with Substance Abuse 
Counseling)

REVOCATION
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JONES, AMANDA R. Department of Corrections
Misuse of Public Position;  

(on or between 12-1-2016 and
5-31-2017);  

(Suspension to Revocation)
REVOCATION

JORDAN, JOHN H. Department of Corrections
Battery;  

(9-16-2016);  
(Suspension)

REVOCATION

KELLY, AARON Department of Corrections
Marijuana -Test Positive;  

(6-20-2018);  
(Prospective Suspension to 

Revocation)
REVOCATION

KLEINER, DOUGLAS M. St. Augustine Police 
Department

Fraud/Dispensing prescription or 
medical drugs without a license.;  
(On or between 4-15-2010 & 4-3-

2013);  
(Suspension to Revocation)

DISMISS the Administrative Complaint 
against the Respondent

KOENIG, DUSTIN J. Jacksonville Sheriff’s Office

Driving Under the Influence of 
Liquor with Property Damage.;  

(4-7-2017);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

LAWRENCE, CYNTHIA E. Department of Corrections

Unprofessional Relationship - 
Romantic Association;  

(On or between 8-22-2016 & 
8-25-2016);  
(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

LOCKHART, KEVIN Not employed at the time of 
misconduct.

Pled Guilty to Resisting Officer 
without violence;  

(5-28-2017);  
(Probation to Suspension)

REVOCATION

LOVE, RYAN T. Not employed at the time of 
misconduct.

Battery - Domestic Violence;  
(8-24-2017);  
(Suspension)

REVOCATION

LOVETT, GEORGE E. Not employed at the time of 
misconduct.

Violation for Injunction for Protection 
Against Domestic Violence;  

(12-2-2017);  
(Probation to Suspension)

DISMISS the Administrative Complaint 
against the Respondent

MANN, JASON W. Jacksonville Sheriff’s Office
Petit Theft;  

(10-5-2017);  
(Prospective Suspension to 

Revocation)
REVOCATION

MARCOVIGI, MARCO D. Winter Park Police 
Department

Found Guilty of False Information 
to Law Enforcement During 

Investigation
 (2 Counts) 

(Misdemeanor involving perjury/
false statement);  

(2-2-2018);  
(Revocation)

REVOCATION
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MARTIN, WILLIAM T. Not employed at the time of 
misconduct.

Pled No Contest to Controlled 
Substance-Sell, Manufacture, 

Deliver and/or Possess with Intent 
Possession of Controlled Substance 

(2 Counts);  
(1-3-2018);  

(Revocation);  
Pled No Contest to Flight to Avoid - 
Fleeing or Attempting to Elude Law 

Enforcement;  
(1-3-2018);  

(Revocation)

REVOCATION

MATOS, WESLEY L. Not employed at the time of 
misconduct.

Use or Possession of Drug 
Paraphernalia;  
(2-22-2018);  

(Probation to Suspension)
REVOCATION

MCBETH, WAYLON C. Department of Corrections
Domestic Assault;  

(12-27-2017);  
(Suspension)

Accept VOLUNTARY 
RELINQUISHMENT

MCCAULEY, ROGER N. St. Petersburg Police 
Department

Battery;  
(9-14-2017);  
(Suspension)

Accept VOLUNTARY 
RELINQUISHMENT

MCMULLEN, CHARLES C. Florida Department Of Law 
Enforcement

Found Guilty of Sex Offense 
Against Child / Promoting Sexual 

Performance by a Child;  
(6-30-2018);  
(Revocation);  

Found Guilty of Sexual Battery 
Offender 18 YOA or Older, Victim 

less than 12 YOA;  
(6-30-2018);  
(Revocation);  

Found Guilty of Lewd & Lascivious 
Molestation Offender 18 YOA or 
Older, Victim less than 12 YOA

(7 counts);  
(6-30-2018);  
(Revocation)

REVOCATION

MCNABB, DAVID Not employed at the time of 
misconduct.

Driving Under the Influence of 
Liquor;  

(9-28-2017);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

MCWHORTER, LADARIEN D. Not employed at the time of 
misconduct.

Found Guilty of Sex Offense 
Traveling to Meet a Minor;  

(11-30-2017);  
(Revocation)

REVOCATION

MESSER, JAMES G. Department of Corrections

Testing Positive for Controlled 
Substance - Codeine;  

(11-27-2017);  
(Prospective Suspension to 

Revocation)

REVOCATION

MIX, SHERYL L. Not employed at the time of 
misconduct.

Criminal Mischief More than $1000  
(12-3-2017);  

(Suspension to Revocation)
REVOCATION
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MORAN, DAVID E. Department of Corrections, 
Region 2

Found Guilty of Homicide 
Conspiracy to Commit First Degree 

Murder;  
(8-11-2017);  
(Revocation)

REVOCATION

MORDICA, NATORI A. Department of Corrections
Cocaine-Test Positive;  

(11-15-2017);  
(Prospective Suspension to 

Revocation)
REVOCATION

NUNEZ DOMIGUEZ, 
ALEXANDRO 

Not employed at the time of 
misconduct.

Violation of Commission-Ordered 
Probation;  

(10-06-2017);  
(Written Reprimand  to Revocation)

REVOCATION

O’NEAL, LAWRENCE N. Department of Corrections
Marijuana-Possession Not more 

than 20 Grams;  
(6-8-2018);  

(Revocation)
REVOCATION

ORTUETA, ELIZARDO Monroe County Sheriff’s 
Office

Pled No Contest to Smuggling 
- Unlawful use of 2 Way 
Communication Device;  

(5-11-2018);  
(Revocation);  

Pled No Contest to Smuggle 
Contraband Introduce of 

Contraband Into Penal Institution; 
(2 counts);  

(5-11-2018);  
(Revocation);  

Pled No Contest to Unlawful 
Compensation or Reward for 

Official Behavior;  
(5-11-2018);  
(Revocation)

REVOCATION

PEREIRA, JORGE L. Department of Corrections

Battery;  
(7-16-2016);  

(Suspension);  
Sexual Harassment;  

(7-16-2016);  
(Probation with Training to 
Suspension with Training)

5 day retroactive SUSPENSION and 
a 25 day prospective SUSPENSION 
to be served within 180 days after 

entry of the final order. 1 year period 
of PROBATION to begin at the 

conclusion of the 25 day prospective 
suspension. Provide staff with proof of 
successful completion of Commission-
approved sexual harassment training 
prior to the end of the probationary 

period.

PERKINS, JEAN M. Blackwater River Correctional 
Facility

Pled No Contest to Fraud False 
Statement for Public Aid; 

(2 counts);  
(9-11-2018);  
(Revocation)

REVOCATION

PERKINS, JOHNNY D. Escambia County Sheriff’s 
Office

Battery Touch or Strike;  
(2-11-2018);  
(Suspension)

90 day prospective SUSPENSION to 
begin fifteen days following the filing of 
the Final Order; 1 year PROBATION 

to begin at the conclusion of the 
suspension period; provide staff 

with proof of successful completion 
of Commission-approved anger 

management counseling prior to the 
end of the probationary period.
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PETERS, DONALD M. Department of Corrections

Driving Under the Influence of 
Liquor with Property Damage;  

(12-19-2017);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

PILARSKI, FRANK S. Collier County Sheriff’s Office
Failure to Report Sexual Battery 
Failure to Report Child Abuse;  

(12-19-2016);  
(Suspension to Revocation)

DISMISS the Administrative Complaint 
against the Respondent

PLANK, CARSON L. Sarasota County Sheriff’s 
Office

Obstruct Criminal Investigation 
Disclosure or Use of Confidential 

Information;  
(1-12-2017);  

(Probation to Suspension);  
Evidence-Destroying/Tampering 

with Evidence;  
(1-12-2017);  
(Revocation)

DISMISS the Administrative Complaint 
against the Respondent

RAISH, TONY A. Not employed at the time of 
misconduct.

Violation of Commission-Ordered 
Probation;  

(4-14-2018);  
(Written Reprimand  to Revocation)

REVOCATION

RAYMONVIL, SABINE Miami Police Department

False Statement;  
(11-19-2009);  

(Prospective Suspension to 
Revocation);  

Misuse of Electronic Database 
(DAVID);  

(4-14-2015);  
(Probation to Suspension)

30 day retroactive SUSPENSION; 
30 day prospective SUSPENSION to 
be served within 180 days following 

the filing of the Final Order; 1 
year PROBATION to begin at the 

conclusion of the suspension period; 
provide staff with proof of successful 
completion of Commission-approved 
ethics course prior to the end of the 

probationary period.

RILEY, MARCUS L. Not employed at the time of 
misconduct.

Possess Counterfeit;  
(1-10-2017);  

(Suspension to Revocation);  
Marijuana - Possession Over 20 

grams;  
(1-10-2017);  

(Suspension to Revocation);  
Weapon Offense - Possession of a 
Firearm in Commission of a Felony;  

(1-10-2017);  
(Suspension to Revocation);  
Carrying Concealed Weapon;  

(1-10-2017);  
(Suspension to Revocation)

REVOCATION

ROBERTS, JALISA S. Not employed at the time of 
misconduct.

Aggravated Assault with a Deadly 
Weapon;  

(7-10-2018);  
(Prospective Suspension to 

Revocation)

DISMISS the Administrative Complaint 
against the Respondent

ROELOFS, JOSHUA K. Not employed at the time of 
misconduct.

Battery - Domestic Violence;  
(4-5-2018);  

(Suspension)
REVOCATION

SCOTT, BOBBY J. Department of Corrections
Misuse of Public Position;  

(8-10-2017);  
(Suspension to Revocation)

Accept VOLUNTARY 
RELINQUISHMENT
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SELLERS, RONALD H. Department of Corrections, 
Region 3

Pled Guilty to Sex Offense Against 
Child Possession of Material 

Depicting Child Sexual Conduct;
(5 counts);

(5-10-2018); 
 (Revocation)

REVOCATION

SHIRLEY, JORDAN C. Not employed at the time of 
misconduct.

Battery;  
(3-22-2018);  
(Suspension)

10 day prospective SUSPENSION 
beginning 15 days following the filing 

of the Final Order; 1 year PROBATION 
to begin at the conclusion of the 
suspension period; provide staff 

with proof of successful completion 
of Commission-approved anger 

management counseling prior to the 
end of the probationary period.

SMITH, ANDREW P. Department of Corrections

Pled No Contest to Fraud/Workers’ 
Compensation Fraud;  

(6-4-2018);  
(Revocation);  

Pled No Contest to Fraud/
Organized Scheme to Defraud;  

(6-4-2018);  
(Revocation)

REVOCATION

SMITH, CHRISTOPHER L. Not employed at the time of 
misconduct.

Driving Under the Influence of 
Drugs with Property Damage;  

(6-20-2017);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

SMITH, JAMMIE E. Department of Corrections
Pled No Contest to Battery on Law 

Enforcement Officer; 
(9-4-2018);  

(Revocation)
REVOCATION

SMITH, ORETH O. Broward County Sheriff’s 
Office

False Statement 
(2 counts);  

(On or between 7-19-2016 & 7-20-
2016);  

(Prospective Suspension to 
Revocation)

20 day retroactive SUSPENSION; 1 
year PROBATION beginning 15 days 
following the filing of the Final Order; 
provide staff with proof of successful 

completion of a Commission-approved 
ethics training prior to the end of the 

probationary period.

SMITH, TYSHEKA Not employed at the time of 
misconduct.

Pled Guilty to Grand Theft;  
(9-5-2017);  

(Revocation)
REVOCATION

SPARKS, FRANK I. Not employed at the time of 
misconduct.

Pled Guilty to Driving Under the 
Influence of Liquor;  

(6-22-2018);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

SPEAKMAN, ROBERT J. Okaloosa County Sheriff’s 
Office

Excess Force by a Law 
Enforcement Officer;  

(4-27-2018);  
(Suspension to Revocation)

Accept VOLUNTARY 
RELINQUISHMENT
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SPENCE, ROBERT B. Orange County Corrections 
Department

Criminal Mischief Less than $1000;  
(2-18-2018);  

(Probation to Suspension)

60 day prospective SUSPENSION 
to be served within 180 days 

following the filing of the Final Order, 
1 year PROBATION to begin at 

the conclusion of the suspension; 
provide staff with proof of successful 
completion of Commission-approved 
anger management counseling and 
substance abuse counseling prior to 
the end of the probationary period. 

SRIPROMMA, VICHATE Not employed at the time of 
misconduct.

Driving Under the Influence of 
Liquor;  

(3-24-2018);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

STABENOW, WILLIAM C. Not employed at the time of 
misconduct.

Violation of Commission-Ordered 
Probation;  
(7-9-2018);  

(Written Reprimand  to Revocation)
REVOCATION

STANLEY, GREGORY J. Florida Fish and Wildlife 
Conservation Commission

Marijuana-Possession less than 20 
grams;  

(2-27-2018);  
(Revocation);  

Use or Possession of Drug 
Paraphernalia;  
(2-27-2018);  

(Probation to Suspension)

30 day retroactive SUSPENSION; 
2 year PROBATION beginning 15 

days from the date of the filing of this 
Final Order; provide staff with proof of 
successful completion of Commission-
approved substance abuse counseling 

prior to the end of the probationary 
period.

STARR, RONALD Collier County Sheriff’s Office

Driving Under the Influence of 
Liquor with Property Damage;  

(6-25-2015);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

SULLIVAN, DANIEL T. Department of Corrections, 
Region 2

Petit Theft;
(11-30-2015);

Prospective Suspension to 
Revocation

DENY Respondent’s motion to vacate/
set aside the Final Order.

THORNTON, LESSLEY A. Union County Sheriff’s Office
Battery - Domestic Violence;  

(10-6-2017);  
(Prospective Suspension to 

Revocation)
REVOCATION

TIDMUS, SEAN M. Orange County Sheriff’s 
Office

False Statement;  
(5-3-2017);  

(Prospective Suspension to 
Revocation);  

Perjury In An Official Proceeding;  
(9-1-2017);  

(Prospective Suspension to 
Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

TYSINGER, MATTHEW L. Not employed at the time of 
misconduct.

Marijuana-Possession Not More 
than 20 Grams of Cannabis;  

(08-04-2017);  
(Revocation);  

Use or Possession of Drug 
Paraphernalia;  
(08-04-2017);  

(Probation to Suspension)

REVOCATION
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URBINA, FRANCISCO J. Department of Corrections

Sexual Harassment;  
(On or between 6-1-2017 & 2-1-

2018);  
(Probation with Training to 
Suspension with Training);  

Perjury In AnOfficial Proceeding:
(2 Counts);  
(3-2-2018);  

(Prospective Suspension to 
Revocation)

REVOCATION

VAUGHAN, TIMOTHY A. Pinellas County Sheriff’s 
Office

Found Guilty of Driving Under the 
Influence of Liquor.15 or higher;  

(5-6-2016);  
(Probation with Substance Abuse 

Counseling)

REVOCATION

VENTURA, STEPHEN T. Clay County Sheriff’s Office
Battery;  

(06-20-2017);  
(Suspension)

30 day prospective SUSPENSION 
beginning 15 days following the filing 

of the Final Order; 1 year PROBATION 
to begin at the conclusion of the 

suspension period; provide staff with 
proof of successful completion of 
Commission-approved substance 

abuse counseling and anger 
management counseling prior to the 

end of the probationary period.

VICKERS, STACY L. Not employed at the time of 
misconduct.

Resisting Officer without Violence;  
(5-3-2018);  

(Probation to Suspension)
REVOCATION

VIRDEN, TIMOTHY G. Pinellas County Sheriff’s 
Office

Pled Guilty to Attempted 
Manslaughter;  
(5-15-2018);  
(Revocation)

Accept VOLUNTARY 
RELINQUISHMENT

WALKER, PATIENCE R. Department of Corrections

Pled Guilty to Driving Under the 
Influence of Liquor with Property 

Damage;  
(8-7-2018);  

(Probation with Substance Abuse 
Counseling)

REVOCATION

WALLACE, JENNIFER L.
Florida Department of 

Highway Safety and Motor 
Vehicles

False Statement during the 
application process;  

(3-5-2015);  
(Suspension to Revocation)

DISMISS the Administrative Complaint 
against the Respondent

WATSON, GREGORY B. Department of Corrections

Driving Under the Influence of 
Liquor;  

(3-18-2018);  
(Probation with Substance Abuse 

Counseling)

DISMISS the Administrative 
Complaint against the Respondent, 
and direct staff to issue a Letter of 

Acknowledgement

WILSON, JAMES D. Clay County Sheriff’s Office
Battery;  

(6-11-2017);  
(Suspension)

10 day prospective SUSPENSION to 
begin fifteen days following the filing of 
the Final Order; 1 year PROBATION 

to begin at the conclusion of the 
suspension period; provide staff with 
successful completion of Commission 

approved anger management 
counseling prior to the end of the 

probationary period.
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