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Information 

Requirements 
&  

Pre-Requisites 
Training 

Weapons 
Issued - 
Lethal 

Weapons 
Issued – 

Non 
Lethal 

Insurance 
Special 
Units 

Canine 
Unit 

Salary 
Benefits & 
Retirement 

Supplemental 
Programs 

Statistical 
Reports 

Employ 
Sworn LE  

or CO 
Officers 

Minimum 
Education 

(Entry) 

Length of 
FTO 

Program 
(weeks) 

Handgun 
Chemical 
Agents 

Life 
Insurance 

Narcotics 
Unit 

Dog 
Types 

Entry  
Salary 

Special Risk 
(State) 

Take Home 
Vehicle 
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Collective 
Bargaining 

Unit 
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Training 
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Shotgun 

Dart 
Firing 

Stun Gun 
/ Taser 
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For 

First  
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(County) 
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Clothing 
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Probationary 

Period 
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Based on 
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Training 
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Through 
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Pay 

Local 
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Plan 
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Full Time 
Officers 
Hired 

 Fitness 
Condition  

of  
Employment 

CPR / 
AED /  

First Aid 
None None  Gang Unit  

Overtime 
Pay 

401K 
Fitness 

Equipment 
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In-Service 
Physical 
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Shift 
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In-Service 
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Driving  
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Provide Cell 
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Board 

  
 

    Paid Holidays 
Utilize Body 

Cameras 
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Vests 
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Employment 

  
 

    
Accrual 
Change 

  

 
Driving History   

 
    

Sick Leave  
Buy Back 
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Tobacco Policy 
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Annual 
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