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EXECUTIVE SUMMARY 

D 
uring 2013, thousands of children around the State of Florida benefited from Drug 

Abuse Resistance Education (D.A.R.E.), the highly acclaimed program that empowers 

kids and gives them the tools and skills needed to make safe and healthy choices in 

life. 

D.A.R.E. continues to be a law enforcement officer-led series of classroom lessons that teach 

children from kindergarten through high school how to make good decisions and wise choices. 

The curricula cover a wide range of risks that our children face daily, including drug use.  The 

lessons are arranged in a scaffolding process, starting with basics about responsibility and 

decision making and then continuing with identifying risks and consequences, peer pressure, 

dealing with stressful situations, basics of communication, non-verbal communication and 

effective listening skills.  Also included are lessons on bullying and how to be a good citizen in 

their community. 

The curricula meet multiple National Common Core Standards, which assures teachers, parents 

and school administrators that they can be confident of the accountability of the program and its 

instruction.   

To remain relevant, effective and compelling, the curricula and instruction require D.A.R.E. to 

have regular review, and substantive contributions, from highly respected experts in the field of 

education, science and law enforcement.  More importantly, it requires the approval of the 
program’s audience — teachers and students.  On pages 16 and 17, you will read this year’s 

winning essay in our elementary school competition.  The sentiments expressed in the essay by 

contest winner Jasmine Hopkins illustrate the impact that lessons taught through the D.A.R.E. 

curricula have on the lives of young people. 

Our 2013 Florida D.A.R.E. Officer Training held in June in Naples, Florida was our largest 

D.A.R.E. officer training ever, and was recognized by D.A.R.E. America as their largest individual 

class this year.  In 2013, the number of certified D.A.R.E. instructors in Florida increased from 168  
in 2012 to 178, a six percent increase.  While there were fewer active agencies in 2013 (50)

when compared to 2012 (56), the number of elementary and middle schools that received 

instruction in the D.A.R.E. curricula increased by 13 percent.  It is clear that D.A.R.E. in the 

state of Florida is still strong, and is regaining momentum as an important tool for protecting our 

children.  
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FROM THE DESK OF… 

Florida’s D.A.R.E. Statewide Coordinator 

S 
ince the December 2012 tragedy in Newtown, Connecticut, there has been a strong 

response from the public for more law enforcement officers in our schools.  Currently, 

many of our middle and high schools have School Resource Officers assigned to them, 

and now many jurisdictions are in the process of putting officers in the elementary 

schools.  Placing a law enforcement officer in schools (elementary, middle and high) has positive 
outcomes — the officer is able to deliver prevention programs to the students, while also 
serving as a visible deterrent to criminals. The use of law enforcement officers as instructors 
of prevention programs has the potential  to not only improve the effectiveness of these 
programs, but also to help create and sustain a more positive image of law enforcement, 
and abate the negative image of law enforcement that is held by many adolescents.

One such prevention program is the D.A.R.E. program. Collaborative efforts among law 

enforcement, education and prevention science have distinguished the D.A.R.E. program. In 2013, 

we emphasized that D.A.R.E. in Florida is much more than a drug prevention program; this year, 

we dedicated our efforts to training and certifying all of our State of Florida D.A.R.E. officers in the 

new D.A.R.E. keepin’ it REAL elementary curriculum.  The theme of this curriculum is to provide 

our children with the resources and skills needed to make safe and healthy choices in their daily 

decision making.  The curriculum is designed so that students have opportunities to develop 

competency in using the skills learned.  The lessons teach young children the skills they need to 

accomplish goals, and  include information on how to assess the risks and consequences of their 

behaviors and make safe and responsible choices.  They are taught about communicating with 

others, as well as giving and getting help.  The lessons also address the many challenges facing 

our elementary school-aged youth, including relationships, school work, and drugs.  Three of our 

ten lessons emphasize the identification and proper responses to the ever growing problem of 

bullying in our society.  The students respond well to this topic since there are very few kids who 

have not been affected by this problem, and our programs give them tools to help them 

understand bullying and ways to combat it. 

It has been refreshing to experience the enthusiasm and commitment that our Florida D.A.R.E. 

officers and their respective agencies have shown this year towards the new curriculum.  It was 

also very exciting and challenging this year to deliver the 2013 D.A.R.E. Officer Training course. 

Forty-three law enforcement officers and deputies were trained and certified at this training and 

D.A.R.E. America reported that it was one of the largest training programs that they have had this 

year.  We are anticipating another strong response at the 2014 training scheduled for June. 

We are excited that 2014 will allow Florida to continue our focus on the development of our 

children in areas of importance — education, character building, health issues and our children’s 

security. Those of us in law enforcement and D.A.R.E. are ready and prepared to respond and 

offer a proven and cost effective answer to these concerns.  
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D.A.R.E.: 

MUCH MORE THAN A DRUG PREVENTION PROGRAM 

F 
acing unparalleled drug abuse among our youth in the 1970’s and early 1980’s, visionary 

Los Angeles Police Chief Daryl Gates and the Los Angeles Unified School District 

launched an unprecedented and innovative substance abuse prevention education 

program in 1983 — D.A.R.E.  With each passing year, D.A.R.E.’s success was seen in 

classrooms and homes, leading to rapid growth and expansion. 

Today, D.A.R.E. is much more than a drug prevention program.  D.A.R.E. is a collaborative effort 

of the essential components of a community: students, parents, schools, law enforcement and 

community leaders.   

Kids today grow up in a complex and confusing world. The D.A.R.E. mission is, “Teaching 

students good decision-making skills to help them lead safe and healthy lives.” They’re our kids…

our future.  We want their futures to be bright, secure, healthy and safe. 

The  D.A.R.E. curricula incorporate the following innovative prevention science and research-

based strategies designed to improve student skills and outcomes:
 Offer a science-based education built around principles of prevention;
 Utilize active learning;
 Target communication and refusal skills;
 Teach decision-making skills throughout lessons;
 Promote accurate normative beliefs;
 Support positive peer influence;
 Promote high self-efficacy;
 Create a working knowledge of risk;
 Develop healthy attitudes;
 Use specially trained officers;
 Are community-based programs; and
 Meet National Health Education Standards.

Prevention research has continually shown that no one is more important in a child’s life than his 

or her parents.  Unfortunately, many parents either do not understand or lack the skills and 

knowledge to protect their children from destructive behavior.  Consequently, parents, as well as 

their children, need a solid education and parents need training regarding how to help their 

children make positive, healthy choices. 

Having a D.A.R.E officer teaching in the classroom is an 

investment that pays dividends every day in healthy 

kids, healthy communities and a healthy world.  Under 

the D.A.R.E program, trained law enforcement officers 

work with educators to support safe schools and healthy 

students. 

“...nothing is of more importance for 

the public weal than to form and 

train up youth in wisdom and 

virtue.” 

— Benjamin Franklin 

DARE 2013 ANNUAL REPORT Page 3 



D.A.R.E.’S EDUCATION PROGRAMS 
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Kindergarten — 4th Grade lessons 

Students are introduced to age and 
developmentally appropriate lessons relative to 
personal safety concepts.  Life skill strategies 
regarding decision-making, assertiveness, anger 
management and conflict resolution are woven 
into lessons, wherein students learn to recognize 
and exhibit good choices and behaviors regarding 
potential dangers in the use of alcohol, tobacco 
and illicit drugs, misuse of medicine, involvement 
in violence, and other high risk situations. 

Elementary Curriculum — 5th Grade lessons 

The D.A.R.E.’s keepin’ it REAL Elementary 
Curriculum is based on the Socio-Emotional 
Learning (SEL) Theory.  SEL identifies 
fundamental, basic skills and developmental 
processes needed for healthy development 
including: 

 Self-awareness and management
 Responsible decision making
 Understanding others
 Relationship and communication skills
 Handling responsibilities and challenges

The curriculum uses this theory to teach youth to 
control their impulses and think about risks and 
consequences resulting in more responsible 
choices.  D.A.R.E. believes that if you can teach 
youth to make safe and responsible decisions, 
they will be guided to healthy choices, not only 
about drugs, but across all parts of their lives. 

Family Talk — Take Home Activities 

The D.A.R.E. Family Talk activities are designed 
to promote adult involvement in development of 
their child’s abilities and skills to resist becoming 
involved with illicit drug use and other high risk 
behaviors.  The take home activities enhance five 
D.A.R.E. lessons with the goal of each student 
“teaching” their families what they learned.  The 
activity sheets are distributed at the end of the 
class, with instructions to students to enjoy 
sharing the lesson with their family. 

Middle School/Junior High Curriculum — 

    6th-8th Grade Lessons 

This culturally grounded prevention curriculum 
has been proven effective in reducing student 
drug use and establishing anti-drug attitudes and 
beliefs.  The program teaches and enhances life 
skills such as decision-making, refusal skills, 

communication and drug-resistant strategies. 
Ideally it acts as a refresher and re-emphasis to 
the D.A.R.E. Elementary Curriculum.  This 
curriculum is cited on the SAMHSA National 
Registry of Evidence-based Programs and 
Practices. 

Senior High Curriculum 

The aim of the senior high school D.A.R.E. project 
is to extend the information and reinforce the skills 
students need to enable them to act in their own 
best interest when facing high-risk, low-gain 
choices, and to resist peer pressure and other 
influences in making their personal choices. 
Equal emphasis is placed on helping students to 
recognize and cope with feelings of anger, without 
causing harm to themselves or others, and 
without resorting to violence or the use of alcohol 
and drugs. 

Curricular Enhancement Lessons 

As relevant topics arise, D.A.R.E. creates and 
implements pertinent “enhancement” lessons. 
The lessons are based upon the design and 
scientific foundation of the source curricula, and 
seamlessly complement those curricula.  When 
developed, D.A.R.E. Enhancement Lessons are 
implemented as K-12 and community education 
components.  The “enhancement” lesson concept 
allows for rapid curricular response to emerging 
issues, and permits communities flexibility to 
customize their D.A.R.E. program to attend to 
local needs. 

“Enhancement” lessons have been developed for: 

 Methamphetamine
 Prescription/Over-the-Counter Drug Abuse
 Bullying
 Cyber Bullying
 Gangs
 Internet Safety

Community Education Program 

Recognizing the vital role adults play in the lives 
of students, D.A.R.E. provides a community 
education program consisting of stand-alone 
presentations.  The presentations are of relevant 
emerging issue impacting the lives of students. 
The presentations are not school-based and may 
be presented in various settings, such as work 
place settings as a part of an employee 
assistance program or faith-based venues.



TOP TEN BENEFITS OF THE D.A.R.E. TRAINED OFFICER 

S
ince its inception, D.A.R.E. has shown repeatedly that it is an important tool in 

protecting children of all ages.  Not only does it benefit students, parents, teachers, sch 
ools and communities, but the program adds value to law enforcement efforts to 

prevent criminal activity involving adolescents. The following are the top ten benefits of

trained D.A.R.E. officers: 

10. Improved writing skills

 Report writing

 Investigative reports

 Professional communication

 Memos

 Letters to the public

9. Improved verbal and non-verbal communication

 Community relations

 Co-worker relations

 Court testimony

 Investigative interviews

8. Link to information in communities

 Knowledge of trends

 Trusted by community: may assist with investigations

 Conduit for intervention

 Non-threatening: officer may ask for assistance

 Build relations with disenfranchised communities

7. Creativity and flexibility

 Know how to access more resources for problem solving

 Practiced flexibility

 More knowledgeable about alternatives

 Maintain professional relationships with differing occupational groups

6. Increased “people skills”

 Maintain relationships with diverse groups of children and adults

 Practice effective communication with differing personalities, learning styles and

abilities 

 View the positive side of people 

 Practiced in team environment 

5. Increased motivation for public service

 New perspective on law enforcement and community

 New personal mission: prevention/intervention

 Part of a larger mission

 Increased confidence in ability

 Common language locally, nationally and internationally

Continued on next page
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Top Ten Benefits (Continued) 

4. Increased ability to assess self and others seeking improvement

 Practiced “critiquing for success” model 

 Constant evaluation of personal effectiveness in presenting

 Constant evaluation of others’ effectiveness in presenting 

 Knowledge of “role model” expectations (behavior) 

 "Walking the talk" of the lessons

3. Decreased potential for liability

 New skills gained in behavior management – alternatives 

 New skills gained in conflict resolution 

 Importance of appropriate language, and action is reinforced for maintaining 

professional relationships 

2. Seen as a community partner
 Community policing image 

 Shared responsibility 

 Realistic expectations of police and their department 

 Given access to various resources 

1. Represent the Department
 Positive image 

 Can off-set negative image 

 Effectively present the department’s message (personally or publicly)

 Provide information 

 Obtain community support 

 Provide community support 

 Serve the public! 
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FDLE AND THE D.A.R.E. PROGRAM 

ROLE AND RESPONSIBILITY OF FDLE 

In 1988, the Florida Department of Law Enforcement (FDLE) and the Florida Department of 

Education (DOE) entered into a partnership to bring a statewide drug prevention program to 

Florida's schools.  The D.A.R.E. program was determined to be the best drug prevention program 

available, and was selected for implementation in the state of Florida. 

The primary role and responsibility of FDLE in the D.A.R.E. program is to serve as the state 

administrator, which includes, but is not limited to, the preparation and oversight of the budget, 

training and certification of officers, and preparation of the Annual D.A.R.E. Report.  Additionally, 

FDLE is responsible for ensuring compliance with national standards, delivery of technical 

assistance, and providing statewide program management. 

SERVICES PROVIDED BY FDLE 

FDLE provides the following year-round support to the D.A.R.E program: 

 Deliver D.A.R.E. training to state and local law enforcement agencies in Florida, thereby

assisting them in the prevention of future drug crimes and acts of violence.

 Develop guidelines for the Florida D.A.R.E. Program

 Serve as a liaison with the National D.A.R.E. policy-making board

 Render oversight of the Florida D.A.R.E. training accreditation

 Conduct statewide audits of local D.A.R.E programs to ensure compliance with standards.

 Conduct background investigations on D.A.R.E officer candidates

 Maintain training records on all Florida D.A.R.E. officers

 Coordinate the statewide evaluation of the D.A.R.E. program in Florida

 Provide D.A.R.E. trainers and classroom instructors.

 Substitute for local D.A.R.E. officers who may be absent from the classroom

 Assist other state training centers within the southeast region

 Provide an annual report of D.A.R.E. related activities throughout Florida

 Assist local law enforcement agencies in identifying supplemental funding resources to

enhance their D.A.R.E. programs.

 Provide workshops and presentations to businesses, and civic and other community-based

organizations concerning drug and violence prevention.

D.A.R.E. 2013 ANNUAL REPORT Page 7 



INSIDE FLORIDA’S D.A.R.E. TRAINING 

TRAINING SUMMARY 

F
rom June 17 - 28, 2013, FDLE and the Collier County Sheriff's Office co-hosted the 
largest ever D.A.R.E. officer training. Forty-three police officers and deputy sheriffs 

from seven sheriff’s offices and six police departments attended this 80-hour course.   

Along with assisting Florida’s law enforcement agencies with their D.A.R.E. units and training, 

the Florida D.A.R.E. training staff teaches classes at various at-risk schools and at community 

programs and events throughout Florida.  The instructors/mentors are trained and certified in the 

latest programs and curricula.  In 2013, 89 current Florida D.A.R.E. officers were provided in-

service training by FDLE and D.A.R.E. America.  

MENTOR / TRAINING STAFF 

Inspector Stephen Emerson Florida Department of Law Enforcement 

D.A.R.E. Statewide Coordinator 

Criminal Justice Professionalism 

Special Agent Dale Crosby Florida Department of Law Enforcement 

Orlando Regional Operations Center 

Special Agent Kevin A. Sapp Florida Department of Law Enforcement 

Ft. Myers Regional Operations Center 

Officer Jackee Nester Hollywood Police Department 

Officer Michael Wordly Miami-Dade Police Department 

Corporal Ken Vila Collier County Sheriff’s Office 

Deputy Terry Allen Lake County Sheriff’s Office 

Deputy Angie Galloway Gadsden County Sheriff’s Office 

Dr. Susan Bridges-Tompkins Statewide D.A.R.E. Educator 

Administrative Assistant Mable Wimberly Florida Department of Law Enforcement 

Criminal Justice Professionalism 
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FLORIDA D.A.R.E. OFFICERS ASSOCIATION 

O 
n August 5, 2013, the Florida D.A.R.E Officer’s Association (FDOA) honored FDLE 

Special Agent Dale Crosby with the FDOA’s Lifetime Achievement Award, Oviedo 

Police Department Officer Diane Duffy with the 2013 Chad Reed Officer Of The 

Year Award and Minneola Elementary School 5th Grade Teacher Christie Carver 

with the 2013 Florida D.A.R.E. Educator Of The Year Award.  The awards were presented at the 

FDOA’s annual training conference at the Hilton Hotel in Lake Buena Vista, Florida. 

The keynote speaker at this year’s conference was Mr. Pat Burke, a former NBA basketball player 

with 12 years of professional experience, including time with the Orlando Magic.   Mr. Burke’s

speech was on Keeping Kids Safe.  Also addressing the conference was Mr. John Lindsay, the 

Regional Director for D.A.R.E. America, who provided a comprehensive update regarding 

D.A.R.E. operations in Florida and throughout the United States. 

Next year’s FDOA conference will be held in conjunction with the Florida School Resource 

Officers Association Conference in Daytona Beach. 

Continued on next page 
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Keynote Speaker  

Florida D.A.R.E. Officers Association 
Board of Directors 

Officer Diane Duffy 
Oviedo Police Department Teacher Christie Carver 

Minneola Elementary School 



FDOA Conference (Continued) 

The FDOA Lifetime Achievement Award 

recipient, FDLE Special Agent Dale Crosby, 

has approximately 30 years of law 

enforcement experience in both Florida and 

North Carolina.  Special Agent Crosby has 

been involved in D.A.R.E for over 20 years 

with the North Carolina State Bureau of 

Investigation, the Lakeland (FL) Police 

Department and FDLE. 

Special Agent Crosby is certified as a 

D.A.R.E Instructor, a Mentor, and a 

Facilitator.  He has been used as a D.A.R.E 

Mentor by D.A.R.E America to teach law 

enforcement officers in Brazil, Thailand and 

Curacao and throughout the United States. 

According to D.A.R.E Statewide Coordinator 

and FDLE Inspector Steve Emerson,  “When I

meet D.A.R.E officers and D.A.R.E supervisors in Florida as well as when I attend the International 

Training Conferences annually, the one person that they consistently ask about is Dale Crosby 

and how great of a job he did with training them in D.A.R.E.”   

The FDOA Lifetime Achievement Award is so richly deserved by this  individual who is truly a Master

Mentor and Instructor of the Florida D.A.R.E program, and who has touched thousands of children 

throughout the state with his expertise and compassion. 
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FDLE Special Agent Dale Crosby with 

D.A.R.E. America Regional Director John Lindsay 

Special Agent Dale Crosby receives the Lifetime 

Achievement Award from Inspector Steve Emerson 



D.A.R.E. AMERICA: THE YEAR IN REVIEW 

D.A.R.E. program remains relevant, important in our schools 
by Mariana DiMercurio 

Originally published in the Naples Daily News on October 18, 2013

Today’s teenagers have devoted a day each week to walking down memory lane; it’s better known 

as Throwback Thursday. 

By posting pictures from our past on social media sites like Instagram, we are able to share some of our 

best memories with our friends. It’s an automatic recall of our early years and a fun way to appreciate 

important events and people in our life along the way. 

With Red Ribbon Week around the corner, my “throwback” thoughts took me to my fifth grade when I 

was part of the DARE (Drug Abuse Resistance Education) program. It’s a memory that I share with 

generations of fifth graders throughout Collier County.

Today, the elementary school program is called DARE Keepin’ it REAL. REAL is an acronym for 

Refuse, Explain, Avoid, and Leave. The lessons focus on more than just drugs, but on good decision-

making. 

Back then, Corporal Wayne Brooks of the Collier County Sheriff’s Office was my DARE officer. I can 

still recall his easy-going style like it was yesterday. Each week students would read from scenarios in a 

workbook and discuss different ways to handle important situations. At 10 and 11 years old, most 

students would never think of using drugs or alcohol. At this age, we often listen to the advice of our 

DARE officer, teachers and parents and eagerly pledge to remain drug- and alcohol-free. 

As a student now in high school, I can honestly say that most students my age have kept this pledge and 

are still drug-free. However, I am also saddened to admit that some students have foolishly abandoned 

these important promises. 

Each time I see someone wearing a DARE t-shirt or see a DARE bumper sticker on a car, I am 

reminded about these important decision-making lessons and I’m glad to know that fifth-graders in our 

area still have the same opportunity. 

With the tide of individuals, groups, and even states which have given up on keeping kids drug-free, I 

am proud to live in a community that has kept its commitment to local students for so many years. 

This year, the DARE program celebrates 20 years in Collier County, and 30 years as a national program 

that began in Los Angeles. 

I thank all the DARE officers working to make a difference in our community. I believe that the work 

you do is even more important now. 

Mariana DiMercurio, D.A.R.E. America Youth Advisory Board Florida Representative, is a junior at St. John 

Neumann High School. 
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YOUTH ADVISORY BOARD 

The annual conference of the Youth Advisory Board (YAB) was held in Quantico, Virginia, 

from April 5 - 7, 2013.  Florida’s representative on the board is Mariana DiMercurio, a 

resident of Collier County, who was selected with the help of the Collier County Sheriff’s 

Office.  Mariana’s experiences at the conference and as a YAB member are documented in 

her letter below and pictures (on the following pages) taken at the conference. 
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Youth Advisory Board 
Annual Conference 

Quantico, VA 
April 5 – 7, 2013 

Youth Advisory Board Representatives from each state Mariana DiMercurio from Florida 
Brandi Von Seggern from Hawaii 

Overview by Frank Pegueros, President & CEO of DARE America Firearms demonstration at DEA Gun Range 



Youth Advisory Board Annual Conference (Continued) 

Continued on next page 
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Recon Scout Remote Control Camera 

Presentation about over-the-counter medicine abuse at the 
Consumer Health Products Association in Washington D.C. 



FLORIDA D.A.R.E. ESSAY CONTEST 

In March, 2013, 110 students of G. Weaver Hipps Elementary School graduated after 

completing the Elementary Curriculum (see page 3).  The winner of the statewide essay

contest was Jasmine Hopkins, whose essay is shown below.

Continued on next page 
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D.A.R.E. Essay Contest (Continued) 
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Essay contest 

winner Jasmine 

Hopkins (center), 

with her teacher, 

Ms. Silcox  (left) 

and principal,  

Ms. Nader. 



FLORIDA D.A.R.E. PROGRAM STATISTICS
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Agency 

Elementary 

Schools 

Taught 

K-4 

Students 

Taught 

5th/6th 

Grade  

Classes 

Taught 

5th/6th 

Grade 

Students 

Taught 

Middle 

Schools 

Taught 

7th Grade 

Classes 

Taught 

7th Grade 

Students 

Taught 

Certified 

D.A.R.E. 

Officers 

Altamonte Springs Police Department 6 0 18 600 0 0 0 1 

Aventura Police Department 1 500 6 120 1 0 0 1 

Charlotte County Sheriff's Office 3 0 16 350 0 0 0 2 

City of  Miami Police Department 0 0 0 0 0 0 0 0 

Cocoa Beach Police Department 0 0 0 0 1 6 110 1 

Coconut Creek Police Department 3 375 20 500 0 0 0 3 

Collier County Sheriff's Office 28 1,134 188 3,882 0 0 0 46 

Coral Gables Police Department 3 0 2 211 0 0 0 2 

DeLand Police Department 6 0 12 370 0 0 0 2 

Dixie County Sheriff's Office 2 0 6 133 0 0 0 1 

Doral Police Department 7 0 38 900 0 0 0 5 

Eatonville Police Department 1 0 0 0 0 0 0 1 

Florida Dept. of Law Enforcement 2 25 15 330 0 0 0 3 

FL School for the Deaf & Blind PD  2 62 4 60 1 2 30 1 

Florida State University PD 1 0 4 100 0 0 0 2 

Gadsden County Sheriff's Office 11 540 8 286 8 6 130 6 

Gulf Breeze Police Department 0 0 0 0 0 0 0 0 

Gulf County Sheriff's Office 2 0 7 127 2 6 144 3 

Hallandale Beach Police Department 0 0 0 0 0 0 0 0 

Hendry County Sheriff's Office 0 0 0 0 0 0 0 0 

Highlands County Sheriff's Office 9 0 39 863 0 0 0 7 

Holmes Beach Police Department 1 12 2 56 0 0 0 1 

Indian River County Sheriff’s Office 11 280 53 1,000 0 0 0 5 

Jacksonville Beach Police Department 4 0 17 315 0 0 0 2 

Key Biscayne Police Department 3 140 10 227 2 0 0 1 

Lake County Sheriff's Office 27 0 175 3,749 0 0 0 9 

Lake Mary Police Department 3 0 14 292 0 0 0 2 

Maitland Police Department 2 100 11 200 0 0 0 1 

Marco Island Police Department 1 0 5 120 1 0 0 1 



Program Statistics (Continued) 
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Agency 

Elementary 

Schools 

Taught 

K-4 

Students 

Taught 

5th/6th 

Grade  

Classes 

Taught 

5th/6th 

Grade 

Students 

Taught 

Middle 

Schools 

Taught 

7th Grade 

Classes 

Taught 

7th Grade 

Students 

Taught 

Certified 

D.A.R.E. 

Officers 

Margate Police Department 3 1,264 17 378 1 0 0 7 

Marion County Sheriff's Office 0 0 0 0 0 0 0 0 

Martin County Sheriff's Office 13 0 28 1,200 0 0 0 6 

Miami-Dade Police Department 91 0 382 11,460 0 0 0 14 

Naples Police Department 3 0 16 400 0 0 0 4 

New Smyrna Beach Police Dept. 4 1,013 10 212 1 12 354 2 

North Palm Beach Public Safety  1 200 3 100 0 0 0 1 

Ocala Police Department 13 0 52 1,125 0 0 0 2 

Ocoee Police Department 5 12 29 622 0 0 0 2 

Okeechobee County Sheriff’s Office 7 0 27 600 0 0 0 6 

Orange Park Police Department 2 0 6 140 0 0 0 1 

Ormond Beach Police Department 7 150 26 535 0 0 0 2 

Oviedo Police Department 4 1,200 23 625 2 0 0 1 

Palmetto Bay Police Department 4 1,200 23 625 2 0 0 1 

Pinecrest Police Department 2 80 13 260 0 0 0 2 

Punta Gorda Police Department 1 0 5 120 0 0 0 2 

Sanford Police Department 5 0 28 616 0 0 0 2 

Sanibel Police Department 1 0 2 45 0 0 0 1 

Sebastian Police Department 2 80 11 245 0 0 0 1 

Sebring Police Department 1 0 5 110 0 0 0 1 

Seminole Police Department 39 27 1 12 0 0 0 1 

Sunny Isles Beach PD 1 0 8 179 0 0 0 2 

Tarpon Springs Police Department 3 0 11 240 0 0 0 3 

Vero Beach Police Department 3 0 10 250 0 0 0 1 

West Miami Police Department 1 0 4 125 0 0 0 1 

Windermere Police Department 1 0 0 0 0 0 0 2 

GRAND TOTAL 354 7,198 1,398 34,625 20 32 769 178 
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January thru 
November 

Estimated 
December 

Total 

Salaries and Benefits 144,985.06 13,526.95 $158,512.01 

Expenses Telephone 729.45 

Postage 105.43 

Printing 59.66 

Travel 12,351.44 

Supplies 1,251.94 

Refund 30.00 

Total 14,527.92 55.00 $14,582.92 

Contracted Services Training 3,000.00 

Maintenance 35.00 

Mail Service 30.02 

Total 3,065.02 0.00 $3,065.02 

Total Estimated Expenses for 2013 $176,159.95 


